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Equal Opportunities 
(Disability) policy 
 
 
 
 

 
1. Introduction 

1.1. It is the policy of the Academy to 

 increase the extent to which disabled students can participate in the Academy 
curriculum; 

 improve the environment of the Academy to increase the extent to which 
disabled students can take advantage of education and associated services; 

 improve the delivery to disabled students of that information which is provided 
in writing for students who are not disabled. 

 eliminate discrimination that is unlawful under the Disability Equality Duty 
(2006) (“DDA”); 

 eliminate harassment of those with a disability; 

 promote positive attitudes towards disabled persons; 

 encourage participation by disabled individuals; and 

 take steps to take account of disabilities even if this involves treating disabled 
persons more favourably. 
 

2. The purpose and direction of the Academy’s plan: vision and values 
2.1. This Scheme and Plan should be read in conjunction with the Academy's other 

policies including those on Equal Opportunities and Special Education Needs. 
2.2. The philosophy of the Academy is based on inclusive principles which strive to 

promote equality. 
2.3. Equality of opportunity at the Academy means providing equal access and 

excellence for all in order to promote the highest possible standards of 
achievement. 

2.4. Equality of opportunity applies to all members of the Academy community - 
students, staff, governors, parents and community members. It is based on the 
core values and ethos as expressed in the Academy's strategic aims. 

2.5. When developing an inclusive curriculum, teachers will: 

 set suitable learning challenges; 

 responding to students' diverse learning needs; 

 overcome potential barriers to learning and assessment for individuals and 
groups of students. 

2.6. In order to achieve these aims, all members of the community must be able to 
access the provisions of the Academy when they attend.  The values of respect 
and responsibility underpin these aims.  All members of our community have a 
duty to respect the rights of others and to take responsibility for removing 
barriers to learning for disabled students. 
 

3. Curriculum participation 
3.1. The Learning Support department is the primary link between the Academy and 

disabled students. Their needs are taken into account and disseminated to all 
staff via the Special Education Needs (“SEN”) register and Classroom Support 
Plans. Generally students are withdrawn from one or two lessons per week or 
supported in class by Teaching Assistants. Students feel well supported and 
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their needs clearly understood. They are given the opportunity to attend break 
time and lunch time club, and are reassured to know that they can approach any 
member of the department with a problem or a concern. However, students 
suggested that they would not always want to discuss all problems with 
members of staff and would like to have someone their own age to discuss their 
worries with. Students feel that they can participate fully in Academy life, they 
enjoy trips and extra-curricular activities as well as residential visits.  

3.2. The Academy seeks to hold Full Dyslexia Friendly Status (see dyslexia policy) 
and will take those steps necessary to maintain this status. Close contact 
between staff and the Learning Support Department via Teaching Assistants is 
encouraged, as is partnership with a variety of relevant outside agencies and 
organisations. 

3.3. The needs of students with temporary disabilities are assessed within the 
Inclusion Unit and appropriate strategies deployed to enable students to access 
learning as far as reasonably practicable  

3.4. In order to increase curriculum access, the staff will identify SEN provision on 
schemes of work and develop a system of peer counselling. 

 
4. Improving the physical environment of the Academy 

4.1. The physical environment of the Academy caters for the needs of all but 
physically disabled individuals. The Academy will ensure that corridors are well 
lit and free of obstacles and that lesson changeover is signalled by both a siren 
and a flashing light. The ground floor of buildings will have ramped access and a 
sound field system will be installed in a number of rooms in the Academy. 

4.2. The Academy will give continued consideration and reasonable adjustments to 
the physical environment of the Academy to increase access for permanently or 
temporarily disabled students and visitors. 
 

5. Improving the delivery of information that is provided in writing for students 
who are not disabled 
5.1. As part of the Academy’s Dyslexia Friendly Status small adjustments will be 

made to ensure better access to written material: 

 work sheets are differentiated by content (simplified); 

 Arial will be the default font; 

 the Academy website and network will be simple and easy to access; 

 most departments will have pictorial clues and key words on display; 

 colour coded timetables for students. 
5.2. The Academy will have the following priorities for providing information for 

disabled students: 

 improving readability of information given to students (Reading age below 
12, Readability over 60 Flesch scale); 

 increasing awareness of the availability of alternative formats (Braille, 
Audio, Large print); 

 increasing students’ awareness of accessibility options within the computer 
operating systems. 


